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'.SGEJECT; Enployme Review Board and Procedure

o (This resc nds Administrative Instr tion 20-19 dated
-] -\ 3 July 1947), .
. ' : ‘ .
L‘ L, Sub-paragrap (c) of Section 102 ational Seourity Act of
l947|(Publio Law 253 = 80th CongreSS), is q ted below:

"Notwithstandin the provisions of section 6 of the Act

of August 24, 1R12°(37 Stat. 55%), or the provisions of
any other law, iWe Director of (entral Intelligencs may,
in his discretion\ terminate thg employment of any offi-
o cer or employee of\the Agency whenever he shall deem such
terminatlion necessaXy .or advisgble in the interests of
the United States, b\t such tegmination shall not affect
the right of such off\cer or efiployee to seek or accept
.employment in &ny otheX deperfment or agency of the Govern-
ment if declared‘eligibf\e for jsuch employment by the United
States Civil Service ComM\lssipn."
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i 2, Thig section was enacted to able’tne OIA to maintain high
.__.__pensonnel standards essential to a nat nal intelligence agency,
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3, To prOV1de an impartial revi 7,\and advice to the Directer
in the just and equitable exercise of Ifis W{iscretionsry power under the
~Act quoted above, an Employment ReviewBoary is hereby &ppﬁinted to

' consist of' :
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" Executive Direotor ¢ w8 ww  ChRairman
. Chief, Advisory Couneil ¢ §.== .MeKber
Chief ICAPS =~ 7 vk g me Mem er.
Execitive for Administratiog =- Nembde end;Reoorder
and lanagement e
General Gouﬁsel
(A . Executive for Inspection
. and Security
“i. -, Each Assistant Director

-w~ Law mkmber without vote
we Advisdy te the board
. thout vote
~-:,A1t9rna * members to sit
“with the'\Board at the dis-
.cretion oX the chairman
should thrke regular veting
_members notybe available,
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R S A . Every case involving inVoluntary terminatidn of a CIA
s F employee will be forwarded by the head of the appropriateOffice or Staff
‘ . Bection to- the Chief Personnel Brahel, A&M, together With all applieca=
ble reports of . inVestigation and other pertinent, records,
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CON
record of each case considered by the Boaerd will be attached to the
Boardts recommendations for the information of the Director.,

8, The Director's determination in each case will be final, If
his decision is to terminate employment, notice of separation to the
Civil Service Cormission will state only that separation is accomplished
by order of the Director under authority granted by sub=-paragraph (c)
of Section 102 of the National Security Act of 1947, without further
amplification, ' '

FOIAb3b .

R, H., HILLENKCETTER
Rear Admiral USN
Director of Central Intelligence
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